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Language diversity is an inherent part of international collaboration. Understanding language dynamics in organizations and how
managerial actions can influence them is a key competence for actors looking to contribute to international projects and business,
whether it be for multinationals, small and medium-sized companies or in the non-profit or public sectors. This course offers
an opportunity to study language-sensitive management at the interpersonal, team, organizational, and societal levels with both
lecture and interactive activities, based on the state-of-the-art in language management research. We will look at key issues
involving language choice, communication effectiveness, power dynamics, trust, and compliance with national legal frameworks.
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Through this course, students will hone their abilities to understand multi-level language dynamics and adopt language strategies
to support effective collaboration, a key element for inclusive and responsible leadership.

Heures d'enseignement

Politique des langues en entreprise - CM Cours Magistral 15h

Pré-requis obligatoires

Sufficient level of English proficiency for a university course.

Curious, rigor, attentiveness, and willingness to participate.

Compeétences visees

By the end of the course, students should be able to:

* Name the key elements of a language audit in the interest of describing the language dynamics of an organization, including
the presence or absence of formal and informal language policies and language choice

» Name and identify language management practices employed in multilingual organizations

» Present a societal linguascape with the associated language dynamics

» Develop multi-level strategies for approaching language diversity and understand their implications
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Lieux

Chambéry (domaine universitaire de Jacob-Bellecombette - 73)

Campus

Chambéry / campus de Jacob-Bellecombette
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